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TInnGO is a three years research project, funded in the context of the HORIZON 2020 Programme of the EU, aiming to create
a framework and mechanisms for a sustainable game change in European transport, through a transformative strategy of
gender and diversity sensitive smart mobility.
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The geographic coverage of the TInnGO project is pan-European and in this context, a network of 10 national hubs
has been established.
The TInnGO Observatory coordinates and leads the Scandinavian, the UK, the Spanish, the Portuguese, the Italian,
the Greek, the French, the German, the Romanian, and the Baltics Hubs.

The Hubs promote gender smart mobility by building the capacity to generate and apply evidence on issues relating
to gender equality and transport, by highlighting case studies of women leaders in smart mobility and by developing
gender and diversity sensitive smart mobility solutions through associated idea factories, called Transport
Innovation Gender Labs (TInnGIdLabs).

Central concepts in TInnGO project

Gender refers to the social construction of roles, responsibilities, and obligations associated with being
a woman or a man. However, since the concept of gender emphasises the social meaning-making of
gendered identities, it opens up for more than two genders, such as transgender, or non-binary
gender.
Diversity / Intersectionality point to the inclusion of more social categories, such as age, ethnicity,
class, sexuality, disabilities, etc. Working with diversity (or intersectionality) in research, planning and
policymaking means to be aware of how the category of women, for example, does not represent a
single group, but contains large di erences due to variables of age, class, etc. Society is full of norms
regarding gender, gender identity and gender expression, age, ethnicity, religion, sexual orientation,
functionality and class, due to which people are sorted into categories. Because of this categorisation
of individuals, norms lead to variations in people’s structural living conditions.: ‘If a person is
categorised as a “woman”, she will statistically have a lower income, be on parental leave longer and
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take a larger responsibility for unpaid domestic work than a person categorised as a “man”'.
Furthermore, to be a working class woman statisticaly mean that you will die earlier than non-working.
(Almén 2016: 2-3[1]).

Gender equality has been achieved when women and men have the same opportunities, rights and
responsibilities in all areas of life.
Equal treatment is a wider concept in that it encompasses equality in terms of opportunities,
responsibilities and justice among all individuals and groups in society regardless of for example sex,
gender identity/expression, ethnic belonging, religion, age, functionality, sexual orientation and class.
Sometimes the terms ‘equal rights’ and ‘equal opportunities’ are also used. Consequently, gender is an
important aspect of equality between people and equal treatment – ‘a society where all people are
treated equally cannot be achieved without gender equality’ (op. cit. p.3; cf. UN 2015[2]).
Gender mainstreaming is a strategy to incorporate a gender perspective into all decisions and in the
planning, implementation, monitoring and development of the activities and operations. Gender
mainstreaming is globally established for promoting gender equality. Mainstreaming is a strategy, an
approach to achieve the gender equality goals and it means ensuring that gender perspectives and
attention to the goal of gender equality are central to all activities – policy development, research,
advocacy/ dialogue, legislation, resource allocation, and planning, implementation and monitoring of
programmes and projects (UN Women 2016[3]).
A common criticism of gender mainstreaming is the lack of standardisation in goals, procedures and
methods, underscored by the hitherto weak de nitions of what it is. ‘Lack of standard procedures and
con icting understandings are due in part to increasing interest in the strategy, with versions
proliferating in international programmes and across both national administrations and public sector
organizations’ (Eveline, Bacchi & Binns 2009: 200[4]). The conditions and critical aspects of gender
mainstreaming concerns power relations in e.g. organisations, social practices and institutions and the
often-presumed di erences between women and men (Connell & Wood 2005; Fainstein & Servon 2005;
Law 1999[5]). To be precise, institutions that historically have been dominated by men (e.g. the
transport sector) re ect masculine norms and values and then the male (travel) agenda remains the
norm (cf. Kronsell 2005[6]). However, when more women entering the politics of transportation and the
planning profession, it is not merely an issue of numerical dominance of men. Rather it is a dominance
of male norms in the theories and principles learnt in education and practiced in everyday work
(Forsberg & Lindgren 2015; Hirdman 2003; Sandercock & Forsyth 2005[7]). Evelyn and Bacchi (2005)
recommend a reframing of ‘gender mainstreaming’ as ‘gendering-awareness mainstreaming'. The
question of methodology, of how gender mainstreaming gets done, is central in their critique (cf.
Fainstein & Servon 2005; Henriksson 2019; Levin & Faith-Ell 2019; Lombardo & Meier 2008; Lombardo,
Meier & Verloo 2010[8]).
In TInnGO, these concepts are merged into the area of new transport solutions, i.e. smart mobility and
the developments of sustainable living as in what is called smart cities. In the TInnGO Roadmap the
concepts of smart transport and smart mobility were connected to gender and diversity and the
concept Gender Smart Mobility was created as a ‘critical and creative concept with the aim of
transforming and widening the scope of notions, practices and policies of smart mobility’. ‘Given that
transport systems are already gendered, the question for future action is how we can avoid that new
smart mobility technologies and services reproduce these gendered meanings and practices’. TInnGO
will increase the knowledge about gender and diversity in the progress of smart mobility and
contribute to the development of methods and tools for gender and diversity mainstreaming in the
planning processes for new smart transport systems.
Authors; Dr Lena Levin, Dr Malin Henriksson, Dr Jonas Ihlström
Read more about our research: https://www.vti.se/en/research-areas/mobilitet-delaktighet-och-rattvisa/
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[4] Eveline, Joan; Bacchi, Carol, and Binns, Jennifer. 2009. Gender mainstreaming versus diversity
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[8] Fainstein, Susan, and Servon, Lisa. (Eds.). 2005. Gender and Planning. New Brunswick, New York and
London: Rutgers University Press.

NEWS BASKET
TInnGO conceptual framework for gender smart mobility

TInnGO project has developed an innovative conceptual framework for analysing gender smart
mobility; which has resulted to a new roadmap.
The TInnGO framework is o ering a conceptual approach to the sum of smart transport -it
refers to forms of transportation that aim to reduce the 21st century´s biggest transport
challenges, such as tra c jams, environmental pollution, fatalities and time-waste; and gender
and diversity mainstreaming - it is a case-based approach for integrating gender and diversity
into research, policy-making, and planning. The approach converges in the gender smart
mobility concept, that refers to forms of transport that take gender and diversity into
consideration. Gender Smart Mobility connects to actual actions of transport research, policymaking and planning, which react on and meet the needs and aspirations of di erent genders
as well as other social groups.
The TInnGO Roadmap o ers new perspectives to approach gendered inequalities in the
transport sector. It o ers a view of gender in smart transport that connects the TInnGO project
with wider discourses of smart cities and notions of automated transport, smart biking and
walking. It also introduces the core concepts and approaches to gender and transport, such as
sex-gender analysis, gender mainstreaming and inclusive language. The roadmap also presents
selected cases of gendered di erences in transport and provides an outline of new methods of
digital analysis and agent-based modelling in transport studies. The roadmap was developed
under the lead of the University of Copenhagen (UCPH); Dr Hilda Rømer Christensen and Dr
Michala Hvidt Breengaard.
The roadmap presents also the

ndings from the survey conducted by UCPH, which includes

data sets for:
Daily transport modalities in TInnGO partner countries related to gender, age, and locality.
The gender composition of transport policy and research committees.
Gender composition of transport ministers in TInnGO partner countries in the period 1945
– 2019.
Three forward steps for gender smart analysis of transport and mobility, were identi ed,
including:
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Key concepts (such as gender scripts, gender mainstreaming, diversity mainstreaming) are

presented and explored.
Digital analysis is conducted (on media discourses of gender and transport)
Agent-based modelling and GAP gender action plans are introduced and conducted

TInnGO General Assembly Meeting, 19-20 May 2020

The TInnGO partners met virtually on May 19th-20th, for the project’s 4th Consortium Meeting.
During the meeting, the consortium reviewed the project’s last six months’ progress and
discussed next steps for the advancement of smart mobility through the tools of Gender
Mainstreaming in European transport. Discussions, related to open-source data repository by
using (real-time) survey tools to augment existing data sets in TInnGOcities, accessible through
the TInnGO Observatory were carried out. Innovative outcomes from desk research were
intensively discussed among partners and the timing of their public release, was decided.

Survey of methods and tools for gender and diversity mainstreaming in
the transport sector in 11 EU countries

The EU policy framework aims to support and progress gender equality, and previous research
on gender and transport identify the lack of method and tools for gender and diversity
mainstreaming. With this background, the TInnGO project performed an initial survey to identify
current methods and tools for gender and diversity mainstreaming in the transport sector in
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eleven European countries: Denmark, France, Germany, Greece, Italy, Lithuania, Portugal,

Romania, Spain, Sweden, and United Kingdom.
Researchers in each of the participating country have collected material focusing on written
policies and manuals for mainstreaming and assessments of gender and diversity. The TInnGO
report, Review of methods and tools for gender and diversity; provides an overview of the
results. The aim is to use the report for the continuing discussions on what methods and tools
would be further developed and tested. The report is a starting point from which further
research within TInnGO will be developed and thus this text should not be seen as an exhaustive
end product.
There are variations between the countries – both regarding gender and diversity
mainstreaming and in the availability of published material. And an overall conclusion is that
none of the eleven countries have su ciently developed and applied methods for gender and
diversity mainstreaming in the transport sector and they seem to lack overall strategies on
national level.
The more elaborated examples we found are initiated by local or regional authorities and
applied research projects funded by research agencies trying to improve and speed up the work
on sustainable development. Results from the practice often stem from dedicated local actors
on the municipality or regional level. One conclusion is that the knowledge development that is
going on within the practices on local and regional level would be interesting for national actors
to compile and draw into strategic actions. These investigations need to be systematic and in
dialogue with local and regional authorities and involve the private sector since it is already an
actor in the developments of new technology and automated transport systems. It is important
to maintain local knowledge and commitment while at the same time the national actors should
take more responsibility to put the issue of gender equality and diversity mainstreaming into
practice.
From previous research (cf. Greed 2019, Faith-Ell & Levin 2013, Henriksson 2019, Schmidfelt
Rosqvist 2019)[1] and from the information gathered by the researchers working with this study,

it is noticeable that gender and intersectionality are complex concepts and since the goals of
gender and diversity mainstreaming are usually formulated in a general way, they are often
considered vague by transport planners and decision makers. However, the concepts provide
useful insights on how to improve and challenge prevailing ideas. The concept of gender has
been put forward as a way of describing how society is organised and through a system of
socially de ned roles, privileges, expectations and relationships between women and men.
However, the gender system is not universal but varies between places, and over time (Winker &
Degele 2011)[2]. Gender identities and/or gender roles cut through several social identities such
as age, class, religion, ethnicity, etc. This complexity is here understood as concepts of
intersectionality or diversity. Technological development, growth and education; but also in
situations with economic decrease, wars, and natural disasters; challenge (our) diverse identities
and roles.
To further emphasize that gender identities and gender roles are not necessarily about the
biological sex, the concepts of femininity and masculinity may be used. It is then possible to
describe phenomena, practices, technologies that we understand as masculine or male-coded
just as some phenomena, practices and technologies that could be described as feminine
alternative female-coded (Almén 2016)[3]. Perspectives like these are useful to take into the
developments of e.g. smart mobility. New technology and the planning of smart mobility are not
neutral knowledge areas (Uteng, Christensen & Levin 2019/in press)[4].
In the report, we refer to collected materials from eleven countries and concludethat the more
elaborated examples are from local and regional contexts and from applied research projects.
The TInnGO project will in the near future look further into these examples in the design of a
"toolbox" and then test / pilot the toolbox in case studies. Below are some examples that could
be possible to investigate closer, which are taken from ongoing work in Germany, UK, Spain
(Valencia), Italy, Denmark and Sweden.
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In Germany workshops on gender and diversity exist in planning practice and there are

examples of handbooks that are used for these occasions (however the practice of using it
in large scale seem scarce). "Handbuch Gender Mainstreaming in der Stadtplanung und
Stadtentwicklung" is an awareness-raising handbook for gender-sensitive issues in the
context of the systematic development of interdisciplinary planning knowledge.
In Sweden there exist a manual speci ed on gender impact assessment for transport
planning (Halling, Faith-Ell & Levin 2016)[5]. It provides examples, analysis questions and

indicators for each of the national gender equality objectives. The national objectives are
comparable to the objectives of SDG 5 in 2030 Agenda (UN 2015). Another Swedish
example is the “Gender mainstreaming with intersectional perspective” (Almén 2016)[6]
that provides a basic introduction to theories and concepts regarding intersectionality and
suggestions on how these can be translated into equality work in practice. The book is
intended to be used as inspiration in di erent sectors and it could be interesting to try it on
the transport area.
The example from Denmark is also a written handbook on gender equality and transport:
“Bæredygtig & Ligestillet Transport" (Hvidt Breengaard 2008)[7]. The handbook presents a
number of challenges in relation to the existing knowledge about women's and men's
transport needs and pointing out that women and men cannot be seen or treated as
homogeneous groups. It also discusses the gender distribution in the decision-making
bodies in European countries and how to achieve a better gender balance and emphasizes
a governance perspective and that it is important to “sell the idea” in municipality, region
and/or ministry and draw attention on the importance of working with a gender
perspective in transport.
In UK there are various regional/local examples of publications and initiatives that touch
upon gender/diversity mainstreaming in transport, e.g. the Transport for London’s (TfL)
“Manual for the streets”[8] (2007) and “Streetscape Guidance”[9] (2019) that provide
guidance for practitioners involved in the planning, design, provision and approval of new
streets and modi cations to existing ones, which aims to be inclusive and create more
people orientated streets. The manual mentions principles of inclusive design and aims at
placing people at the heart of the design process.
Another UK example is “Bike life 2018”, run by the charity organisation Sustrans that is
working in partnership with cities across the UK to report on progress towards making
cycling an attractive and everyday means of travel and with a special interest in women´s
cycling.
In Spain, an example is the “Equal Opportunities Strategic Plan”. This Plan is the instrument
through which the Government de nes, in those contexts which fall within the competence
of the State, the priority measures and objectives for eliminating any gender-based
discrimination that may persist and to attain equal opportunities between women and
men.
The Madrid Social Policy and Family Regional Ministry -Women's General Directorate have
been developed the strategy for women and men equality which includes measures
related to transport (Comunidad de Madrid 2018:79)[10].
In Valencia mainstreaming is being incorporated into public policy and support
manuals/handbooks exist in relation to this. An outcome applied in Valencia urban
environments is the redesigning of an urban square including the gender perspective. The
regional Valencia SUMP (Sustainable Urban Development Plan) has the objective to remove
mobility barriers for people with reduced mobility and the aim of achieving a fully
accessible public transport network.
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In Italy we have not found handbooks on gender and diversity mainstreaming, but there

exist some regional initiatives directed at women in public transport and car parking and
car-sharing, which are interesting to look further into. Examples of such initiatives are;
“pink passes”, reduced o -peak travel rates in public transport; and “pink parking”, parking
spaces or free parking for pregnant women or women with babies in certain places.

Authors; Dr Lena Levin, Dr Malin Henriksson, Dr. Jonas Ihlström
Read more about our research: https://www.vti.se/en/research-areas/mobilitet-delaktighet-ochrattvisa/
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Gender and Diversity Bias in Academic Outputs in Smart Mobility;
recommendations for paradigm shift
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The TinnGO project has the mandate for a paradigm shift in approaches to gender and diversity
mainstreaming in Smart Mobility. One major element for this shift is the research teams.
Research teams are senior decision makers within organisations, who are responsible for route
maps, technological innovation and thought leadership which permeates the whole of society. If
their makeup lacks inclusivity, if they have inherent biases and not committed to equality, the
future may replicate the same inequalities as the past.
Therefore, the TInngo team work aimed to:
Illustrate how these biases play out with reference to women’s careers, research footprints
and research outputs
Provide recommendations to address these issues, using a broader ecosystems approach
to diversity management (Mor Barak, 2000).
Here below a set of a rst set of recommendations is presented:
As known a consistent picture is emerging of the lack of gender representation and diversity
within the transport sector.
The current position may be temporary, as the e ects of a concerted push to recruit into STEM,
from primary through to tertiary education has yet to have an e ect. However, it must be
acknowledged that globally, transport is a sector in which it is di cult for women and those
from minority groups to thrive and progress their careers. If STEM recruitment is to have an
e ect, organisational cultures have to change, as other industries such as the educational sector
and gig economy may become more attractive.
From our on-going work in TInnGO project, intending at increasing gender and diversity in
Research and Innovation the following recommendations could be derived:
Paradigm shift in thinking about gender and diversity. Gender is a segment of the wider
diversity issue. Gender and diversity tend to be seen as a problem, as quotas which need
to be lled. Such an approach does not lead to greater inclusivity or innovation. The world
teems with diversity. It is highly traditional, male dominated industries and cultures which
are out of kilter with the rest of society. Such arguments can be backed up by mounting
evidence across many industrial sectors that more diverse organisations make better
decisions and are more pro table, creative and innovative than those perpetuating a
monoculture. Early adopters of the paradigm shift in di erent sectors, such as nance and
transport (automotive design) sectors are beacons for others.
Organisational change; Research takes place primarily in HEIs and research institutions.
Many of these remain highly gendered, with a lack of diversity across the workforce.
Gender expertise—whether developed internally or brought in by consultants—can help
industry identify new markets, develop technologies, and bring new ideas to market.
Products that meet the needs of complex and diverse user groups enhance global
competitiveness and sustainability.
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A recommendation would be to look at how other sectors have embraced and bene ted

from greater diversity (e.g. the nancial sector).
Increase leadership, mentoring opportunities for women as these are known to
increase job satisfaction, retention and work performance
Create e ective networks
Further studies should be carried to:
evaluate reasons for the lack of progression of women and those from minority
groups in the transport sector e.g. longitudinal or cohort studies of career pro les of
women in di erent parts of the sector or at di erent stages of their career to
eliminate barriers and obstacles (for example dual burden of women).
understand and benchmark progress of the transport sector towards greater
diversity, against other sectors
calculate costs of lack of diversity within the transport ecosystem in terms of lost
sales, innovation, sta retention.
Gender and diversity mainstreaming: The low number of women studying and graduating
in science and engineering constitutes structural challenges for the future employment of
women in the transport sector. The lower level of seniority of women compared to men,
even when there are women involved in transport research, could mean barriers for
women to develop their transport research career. One of the many consequences of
vertical segregation is that women are substantially underrepresented as academic
"gatekeepers", such as grant evaluators, tenure committee members, journal editors, and
members of national academies.
Funding bodies:
Gender-equitable research consortia should be actively incentivised in European
transport research.
Develop a gender action plan for equality, diversity and inclusion (for example,
Research Councils UK (RCUK) action plan[1] ), which focuses on

Leading by example: through achieving improved diversity in the membership of
Research Councils, advisory and peer review bodies[2]; ensuring that RCUK has
a diverse workforce equipped to act as ambassadors for equality, diversity and
inclusion in all that they do.
Challenging bias and ensuring fair and inclusive funding processes: raise
awareness of and take steps to remove the impact of unintentional bias in
Research systems, processes, behaviours and cultures; ensure Research
Councils funding is not in uenced by the gender of the applicant or by any other
protected characteristics;
Leading and supporting change in the research community: Show strong
leadership to change the culture, practices and makeup of the research
community
Greater transparency in relation to the gender and ethnicity of award applicants,
holders and research teams. Such data is gathered by projects as part of the required
reporting process. Yet it is not publicly available.
Intersectional Data analysis, the GenderInnovations (GI) project advocate for greater use of
and pro ciency in sex and gender analysis. EU funded projects must state whether this is
applicable in their proposal, but it is di cult to tell the extent to which this is used. Indeed,
it may be more appropriate to use intersectional analysis, this would demonstrate
awareness of diversity and embedded its consideration deeply within the project. GI argue
that university selection panels should also ask applicants about their experience with the
form of analysis and its e ects, and the peer reviewers should look for this.
Holistic approach to research. In the transport domain, a more holistic approach to bias
(lack of diversity in the organisation or in the research team and/or lack of sex/gender
intersectional analysis) may be needed, as this may be compounded in turn by inherent
biases within funding bodies.
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Professor Andree Woodcock, Centre for Arts, Memory and Communities, Faculty of Arts

and Humanities. a.woodcock@coventry.ac.uk

Felipe Moreira, Kat Gut, Hilary Nesi, Cathleen Schone, Sana Iqbal, Miriam Pirra

[1] https://www.ukri.org/ les/legacy/skills/action-plan-edi-2016/
[2] From RCUK annual report (the https://www.ukri.org/ les/about/ukri-annual-report-andaccounts-2018-2019-pdf/RCUK ) gender split is 43% female and 57%, but within science teams
female representation drops to 35 %. only 6% of sta belong to the Black, Asian, Mixed or other
Ethnic group which is below the national UK gure (13%) and 2% declare themselves disabled.
Greater gender disparities are found at higher levels within the organization.

Gendering Smart Mobilities, Book Launch & Seminar, 4th March 2020,
Brussels

Gender equality and sustainable development are two longstanding and central priorities in the
Nordic-cooperation. The project, Gendering smart Mobilities in the Nordic Region, taps into
these challenges and aims at strengthening and proliferating Nordic Co-operation and models,
and to contribute to a paradigm shift in overall transport planning and practices. Departing from
the prevailing idea of smart, green and integrated transport the overall objective of this project
is to contribute to a new Nordic model in transport, mobility and gender equality.
How can gendering new modes of transport and mobility make change happen? And how can
such an approach contribute to systems and practices that are resource-e cient, climate- and
environmentally-friendly?
A workshop and a book launch on the main topic Gendering Smart Mobilities in the Nordic
Region took place in Brussels on 4th-5th of March 2020.
The Seminar provided a forum for gendering smart mobilities and transport modalities and
were that gender and mobility needs stronger visibility in the European transport, along with
equality statistics and data collection. It should be widely understood that gender and mobility is
not just an “add on” to mainstream transport research, but a scienti c precondition for research
and sustainable mobility. The seminar was attended by researchers, consultants and
practitioners.
The Gendering Smart Mobility Book considers gender perspectives on the implementation of
digital technologies and smart solutions to e ectively provide ‘mobility for all’ in urban spaces. It
does so while attending to the agenda of creating green and inclusive cities. It deals with the
conceptualization, design, planning and execution of these fast emerging ‘smart’ solutions.
Authors from a range of disciplinary backgrounds have contributed to this book, designed to
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converse with mobility studies, transport studies, urban-transport planning and engineering,

human geography, sociology, gender studies and other related

elds. The book

lls a

substantive gap in the current gender and mobility discourses and will thus appeal to students
and researchers studying mobilities in the domains of transport-urban planning, social, political
and environmental science.

TInnGO inspired discussions about the gender perspective in mobility
policies, Valencia

Experts in transport and equality plans met on December 18th, 2019, at a breakfast meeting
held at ITENE, to address gender perspective in mobility policies and the empowerment of
women in the transport sector. This Breakfast Meeting arised in the context of the TInnGO
project.
The Breakfast Meeting was opened by Carmen Sánchez, deputy director of ITENE, and di erent
female representatives participated in the event, coming from the Cabinet of Vice-presidency
and the Regional Ministry of Equality and Inclusive Policies, Transportation, Equality and Gender,
the platform ‘Mujeres en Movimiento’ (in English, Women in Motion), the Technological Institute
of Packaging, Transport and Logistics (ITENE), as well as the companies Ferrocarrils de la
Generalitat Valenciana (FGV) and Talent Growth Management. As expressed by Carmen Sánchez,
it is expected that “proposals such as the TInnGO observatory, led in Spain by this research
center, whose aim is to collect data and create good practices in the area of transport, will
contribute to achieving a more egalitarian society, both in and out of work."
Anna Perpinyà, advisor to the Cabinet of Vice-presidency and the Regional Ministry of Equality
and Inclusive Policies, welcomed the creation of the observatory and stressed the need to act in
order to achieve equity in senior positions. "Although we are aware that achieving gender
equality in corporate management boards is a great challenge, the presence of women as
decision makers is vital to incorporate our experiences and our vision into policies related to
transport and mobility”, she said.
Marta Serrano, founder of Mujeres en Movimiento, highlighted the “great importance of a
European observatory that promotes female presence in a sector which is still very
masculinised, since the only possible way that exists to create a transport for everyone is
knowing what each person wants and needs, and including these particular needs and demands
in policies”.
The Transport Innovation Gender Observatory (TInnGO) is conceived as a unique platform for
politicians, academics, researchers and citizens involved in smart mobility, and includes a
learning center, open mobility data and successful case studies collected. This all goes “beyond
the traditional women perspective in order to focus on gender from a transversal perspective
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that establishes the needs of the entire population," said Mireia Calvo, specialist of the

Transport, Mobility and Logistics technology group at ITENE, who moderated the session.
"It’s simply unacceptable that 50% of the talent is being left out of the work environment," said
María José Valero, CEO of Talent Growth Management. In this sense, the current head of Labour
Relations at FGV, Virginia Castillo, added that "from a gender point of view, diversity greatly
enriches any company; for this reason, it should always be welcomed and protected."
During the event, di erent innovative measures regarding equality in Spain were announced, as
well as good practices to guarantee equal treatment and opportunities between women and
men in employment and occupation. Moreover, equality plans carried out by companies in the
transport and mobility sector were discussed, and di erent actions that are being implemented
to promote equality in the work environment were also addressed.

Diamond project

DIAMOND project (a sister project of TInnGO) analyses and converts data into knowledge with
notions of impartiality to support gender inclusion in current and future transport systems from
the perspective of women as transport users and as professionals in the sector. It is a H2020 EUfunded project which started on November 2018 and ends on October 2021.
The project makes use of data mining and analytics, together with the use of elicitation
techniques in order to gather and analyse gender desegregated data, including new sources, to
identify, design and evaluate speci c measurements for ful lling women’s needs and
expectations from the transport sector.
The knowledge gathered is to be fed into a self-diagnoses tool, a practical decision support
system and for the production of diverse materials, providing recommendations on how to
achieve fair gender inclusiveness in di erent scenarios and promoting female employment in
the sector.
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